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My belief system places value on a diversified team that considers different points of 
view in decision making. The results are usually stronger than those made by a less 

diverse team, whether it is gender, skill-set, or other factors. Business and academic 
studies indicate that companies with significant diversity on their boards, as well 

as in the executive suite, perform financially superior to those companies that 
do not.

Recent findings from the diversity organization Catalyst indicate:

r� &RPSDQLHV�ZLWK�WKH�PRVW�ZRPHQ�ERDUG�GLUHFWRUV�RXWSHUIRUP�WKRVH�ZLWK�WKH�
least—return on sales by 16 percent.

r� &RPSDQLHV�ZLWK�WKH�PRVW�ZRPHQ�VHUYLQJ�RQ�WKH�ERDUG�RI�GLUHFWRUV�RXWSHUIRUP�
those with the least—return on invested capital by 26 percent.

r� &RPSDQLHV�ZLWK�WKUHH�RU�PRUH�ZRPHQ�VHUYLQJ�RQ�WKH�ERDUG�RI�GLUHFWRUV�LQ�DW�
least four of five years—significantly outperformed those with sustained low 
representation by 84 percent on return on sales, by 60 percent on return on 
investment capital, and by 46 percent on return on equity.

Board diversification can be compared to an ongoing journey, which is our theme  
for this third annual report of The Board Connection (TBC), a not-for-profit founded in 
2009 that advocates, educates, and connects female business leaders to serve on 
corporate boards. 

Our results in 2011 are encouraging, but not dramatic. Texas experienced shifts in the 
companies that compose the FORTUNE 1000. The most notable gain involves  
executive pay:

r� ,Q�������RXU�VXUYH\�LQGLFDWHV�WKDW�DPRQJ�KLJKO\�FRPSHQVDWHG�ZRPHQ�H[HFXWLYHV�LQ�
Texas, highly paid women executives grew to 8.3 percent from 7.6 percent in 2010.  

r� 1DWLRQZLGH�UHVXOWV�PLUURU�7H[DV��ZKHUH�KLJKO\�FRPSHQVDWHG�ZRPHQ�LQFUHDVHG�IURP�
5.8 percent to 6.4 percent.

,Q�SUHYLRXV�FHQVXV�UHSRUWV��7%&�FDSWXUHG�UHVXOWV�IRU�)25781(������FRPSDQLHV�LQ�'):�
in 2009 and for the state of Texas in 2010. This year’s third annual TBC census report 
also offers a statewide comparison of FORTUNE 1000 companies, providing a snapshot 
about the participation of Texas women serving on corporate boards by region and by 
industry.

:H�KRSH�WKDW�WKH�SXEOLVKHG�FHQVXV�VWXG\�SURYLGHV�\RX�ZLWK�LQVLJKW�IRU�ZRPHQ�WR�
begin their personal journey of self-assessment to enhance their aspirations for board 
VHUYLFH��:H�DOVR�FKDOOHQJH�EXVLQHVV�OHDGHUV�WR�LQIOXHQFH�UHFUXLWLQJ�DQG�UHWDLQLQJ�GLYHUVH�
corporate talent. Join us to expand and strengthen the pipeline of qualified, capable 
women to take their place at the table.

0HOLVD�'HQLV��3UHVLGHQW
The Board Connection

Diversi!cation of Boards – A Journey
A Message from the President
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The Board ConnectionThe Board Connection’s Origins
The Board Connection is a Texas-based nonprofit organization established in 
2009 to identify, educate, and connect qualified executive professional women 
in Texas to opportunities for corporate board positions.

TBC offers an ongoing assessment to empower women to acquire the needed 
skill sets and to develop a personal, professional brand. To build a pipeline 
of board candidates who are within three to five years of readiness, TBC 
offers training for candidates for board service, providing them with a clear 
understanding of corporate governance, board structure, and expectations for 
board responsibility.

TBC leverages existing local resources with national women’s organizations, 
VXFK�DV�WKH�,QWHU2UJDQL]DWLRQ�1HWZRUN��:RPHQ�&RUSRUDWH�'LUHFWRUV��DQG�WKH�
1DWLRQDO�$VVRFLDWLRQ�IRU�&RUSRUDWH�'LUHFWRUV��([HFXWLYH�FRDFKHV��PHQWRUV��DQG�
professional certificate programs also strengthen skills and the résumé of a 
prospective board candidate.

TBC provides valuable peer networking and exposure to decision makers. 
Members gain knowledge and suggestions from executives who have blazed 
WUDLOV��,Q�DGGLWLRQ��7%&�RIIHUV�FRQQHFWLRQV�WR�FRPSDQLHV�WKDW�DUH�ORRNLQJ�IRU�
talent.

:LWK�D�PLVVLRQ�WR�LQFUHDVH�WKH�QXPEHU�RI�ZRPHQ�VHUYLQJ�RQ�FRUSRUDWH�ERDUGV�
and the executive suite in Texas, TBC offers this report based on the proxy 
statements of the 94 public FORTUNE 1000 companies headquartered in Texas.

The Board Connection: A Value Proposition
TBC provides the opportunity for qualified 
women interested in serving on corporate 
boards and advancing their careers in the 
executive suite. The organization will dedicate 
resources to identify, educate, and develop 
women who aspire to serve on corporate 
boards. TBC’s program consists of:

r� $VVHVVPHQW

r� 7UDLQLQJ�SUHSDUDWLRQ

r� 1HWZRUNLQJ�H[SRVXUH

r� )RFXV�RQ�SXEOLF�SROLF\
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The Board Connection

Melisa Denis, Founder and President
3DUWQHU�LQ�FKDUJH��,QWHUQDWLRQDO�([HFXWLYH�
6HUYLFHV�SUDFWLFH��.30*�//3

Kelly McDonald, Treasurer
6HQLRU�9LFH�3UHVLGHQW�DQG�&RQWUROOHU�� 
Rave Cinemas

Kit Addleman
3DUWQHU��+D\QHV�DQG�%RRQH��//3

Tamara Bebb
Chief Financial and Administrative Officer, 
%/�5HVWDXUDQW�2SHUDWLRQV��//&

Paula Calise
3ULQFLSDO��&DOLVH�	�&R��//&�� 
an executive search firm 

Susan Garcia
9LFH�3UHVLGHQW�RI�,QIRUPDWLRQ�7HFKQRORJ\��
American Airlines

Lisanne Glew
9LFH�3UHVLGHQW��,QYHVWPHQWV�� 
8%6�)LQDQFLDO�6HUYLFHV�,QF�

Eliane Hall
6HQLRU�9LFH�3UHVLGHQW�RI�+XPDQ�5HVRXUFHV��
*OREDO�([SUHVV�6HUYLFHV�

Carla Howard, Director
9LFH�3UHVLGHQW�*HQHUDO�7D[�&RXQVHO��()+

Alan Stein, Director
Career Relationship Services Manager, 
3ULFHZDWHUKRXVH&RRSHUV�

Sharon Stu"ebeme, Director
6HQLRU�9LFH�3UHVLGHQW�DQG�&KLHI�,QIRUPDWLRQ�
Officer, RadioShack 

The Board Connection – Committee Structure

Board Committee Leader
Assessment Sharon Stufflebeme

Census (OLDQH�+DOO

Member Relations &DUOD�+RZDUG��/LVDQQH�*OHZ

Membership 3DXOD�&DOLVH��6XVDQ�*DUFLD

Program Tamara Bebb

Sponsorship 0HOLVD�'HQLV

Technology .HOO\�0F'RQDOG
.

The Board Connection Directors/O#cers
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2011 in Review

Dedicating Resources to Help Prepare Women for 
Board Service
TBC holds to its mission to identify, educate, and connect qualified executive-level 
women in Texas. The three-year-old organization operates using four specific pillars to 
KHOS�ZRPHQ�DFKLHYH�D�ILUP�IRXQGDWLRQ��DVVHVVPHQW��WUDLQLQJ�SUHSDUDWLRQ��IRFXV�RQ�
SXEOLF�SROLF\��DQG�QHWZRUNLQJ�H[SRVXUH��

Throughout 2011, TBC provided ongoing education, programming and networking 
opportunities for its members to gain board readiness and benefit from expanding 
their professional contacts.

Assessment
TBC achieved significant progress to help candidates conduct a “Board Readiness 
Assessment” which is based on research and tools from a variety of leading 
FRPSDQLHV�ZKR�KDYH�SDUWLFLSDWHG�LQ�EHQFKPDUNLQJ��LQFOXGLQJ�,QYHQV\V�&RUSRUDWLRQ�
that shared its tools directly with TBC. The assessment was founded in academic 
research about professional development and offers more than 20 self-guided tools.

TBC’s assessment tool is geared for four different audiences: those women who 
are ready to serve now, those on a developmental path towards becoming a board 
member in three years, those getting started on their developmental journey, and 
women currently serving in a director role.

Feedback on the tool has been extremely positive, including comments from other 
similar organizations around the country. The tool identifies four steps in the process: 
looking ahead, assessing yourself, exploring options, and taking action. For each of 
the steps, TBC has specific activities for the candidates that vary from taking a board 
member competency assessment to developing an extensive network and support 
system for their board placement goals.

Training/Preparation
,Q�D�FRQWLQXLQJ�IRFXV�RQ�WUDLQLQJ�DQG�NQRZOHGJH�VKDULQJ��7%&�KHOG�VHYHUDO�HYHQWV�WR�
broaden members’ skills and awareness. A technology update panel of three women 
FKLHI�LQIRUPDWLRQ�RIILFHUV��FRQVLVWLQJ�RI�6KDURQ�6WXIIOHEHPH��5DGLR6KDFN��/LQGD�-RMR��
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(QHUJ\�)XWXUH�+ROGLQJV��DQG�-R�DQQ�2OVRYVN\��%16)��VKDUHG�
candid perspectives on critical technology issues for today and 
the future.

&RPSDQ\�GLUHFWRUV�5K\V�%HVW�DQG�%RE�3HDUVRQ�SDUWLFLSDWHG�LQ�
D�pPRFN�LQWHUYLHZq�ZLWK�.LP�3DGLOOD��7%&�PHPEHU��WR�VLPXODWH�
the breadth and depth of questions that may occur during 
a formal interview for a public company board of director 
SRVLWLRQ��$�WKLUG�WUDLQLQJ�SURJUDP�KLJKOLJKWHG�p+RZ�WR�/RRN� 
DW�'HDOVq�IURP�WKH�YDQWDJH�SRLQW�RI�D�SULYDWH�HTXLW\� 
investment firm.

Public Policy
TBC members gained perspective to broaden their 
understanding about public policy with a presentation about 
6(&�UXOHPDNLQJ�DQG�WKH�LPSDFW�RI�'RGG�)UDQN�OHJLVODWLRQ�DW�
DQ�2FWREHU�7%&�PHHWLQJ��3DQHOLVWV�LQFOXGHG�.LW�$GGOHPDQ��D�
SDUWQHU�DW�+D\QHV�DQG�%RRQH��%HOOD�*RUHQ��&)2�RI�$PHULFDQ�
$LUOLQHV�DQG�$05��DQG�)UDQFHVFD�6SLQHOOL��SULQFLSDO�DW�3UHFLGLD�
3DUWQHUV�DQG�IRUPHU�VHQLRU�YLFH�SUHVLGHQW�RI�3HRSOH�DW�
RadioShack.

Networking/Exposure
Quarterly CEO breakfasts provided education about corporate 
governance and broadened TBC members’ knowledge as well 
as firsthand observations of local corporate leaders. TBC’s 
ongoing breakfast networking series featured Burl Osborne, a 
ERDUG�PHPEHU�RI�-&3HQQH\��-HII�0RUULV��YLFH�FKDLU�RI�WKH�ERDUG�
RI�$ORQ��*UHJ�6KRUWHOO��&(2�RI�1(,��DQG�*HRUJH�-RQHV��&(2�RI�
Texas Capital Bank.

TBC also received some local media attention. After release of 
the 2010 Census report, a feature story about TBC appeared in 
the Dallas Business Journal.�,Q�DGGLWLRQ��Texas CEO magazine 
SXEOLVKHG�DQ�DUWLFOH�E\�0HOLVD�'HQLV��7%&�SUHVLGHQW��HQWLWOHG�
“One Boardroom at a Time.”

Congratulations,
Anna Minto
A member of The  
Board Connection 
and a member of the Board of 
Directors, InsightsNow, Inc.., 
based in Corvallis, Oregon
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Census Study

Census Data
Study Methodology
7KH������7%&�6WXG\�RI�:RPHQ�'LUHFWRUV�DQG�
Executive Officers for Texas was based on the 94 
companies in the state identified as FORTUNE 1000. 
7KH�.30*�0DUNHW�5HVHDUFK�WHDP�FRPSLOHG�WKH�GDWD�
for the study from the most recent Securities and 
Exchange Commission filings, including annual  
UHSRUWV��IRUP����.V��DQG�3UR[\�VWDWHPHQWV��'()���$oV���
The most recent filings for nearly all of the companies 
ZHUH�DV�RI�ILVFDO�\HDU�HQGLQJ�'HFHPEHU����������

FORTUNE 

501-1000

49%

FORTUNE 

500

51%

0% 10% 20% 30% 40% 50% 60% 70% 80%

72.2%         2010 

68.1%        2011

Percentage of Texas Companies with No Women among Highest 
Compensated Executives

All FORTUNE 1000 in Texas 
94 Companies

Texas made progress within 
the executive ranks. Among 
the FORTUNE 1000 companies 
in Texas, the percentage 
of companies with no 
women among their highest 
compensated executives 
decreased meaningfully year 
over year.
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Nationwide FORTUNE 500

Texas FORTUNE 1000

0% 2% 4% 6% 8% 10%

7.6%      2010 

8.3%      2011 

5.8%       2010 

6.4%        2011 

Texas made good progress 
in 2011 among highly 
compensated women 
executives. This mirrored 
nearly identical increases 
nationwide.

Dallas/Ft. Worth

Houston

Other

Texas

National

10/186 

2010 2011

0% 2% 4% 6% 8% 10% 12%

5.4%      10/186

6.5%      12/186 

5.1%      13/256

5.5%      14/253

10.9%      6/61

9.8%      6/55 

5.8%      29/497

6.4%      32/500 

7.6%      180/2,378

8.3%      206/2,490

The large metropolitan 
areas of Dallas/Ft. Worth and 
Houston are responsible 
for the increase in the 
percentage of women 
among highest compensated 
executives.

Women among Highest Compensated Executives

Percentage of Women among Highest Compensated Executives by Region
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Energy

Consumer Markets

Technology/Telecom

Industrial Markets

Financial Services/Insurance

Other

Texas

National

2010 2011

0% 2% 4% 6% 8% 10% 12% 14%

5.9%      14/238

6.0%      15/250

4.4%      4/90

7.2%      6/83

3.8%      2/52

6.1%      2/33

0.0%      0/31

0.0%      0/38 

8.1%      3/37

6.1%      2/33

12.2%      6/49

11.1%      7/63 

5.8%      29/497

6.4%      32/500 

7.6%      180/2,378

8.3%      206/2,490 

The consumer markets and 
technology/telecom industries 
made the largest gains in 
the percentage of women 
among highest compensated 
executives. While the gains 
in the technology industry 
were largely the result of a 
lower number of companies 
in that category in 2011 
(actual number of female 
execs remained unchanged), 
the consumer markets 
area experienced very real 
improvement, led by Men’s 
Wearhouse, GameStop and 
Radio Shack. The industrial 
markets industry continues to 
stubbornly remain at zero.

Texas FORTUNE 500

Texas FORTUNE 501–1000

0% 2% 4% 6% 8% 10% 12% 14% 16%

13.5%      

12.4%      

7.3%       

8.6%

Nationwide FORTUNE 500

Texas FORTUNE 1000

16.0%

15.8%      

10.6%       

10.6%        

2010 2011

Texas’ FORTUNE 1000 showed 
neither improvement nor 
decline in the percentage of 
director seats held by women. 
Interestingly, noticeable 
declines occurred within the 
FORTUNE 500, but the smaller 
companies rounding out the 
top 1000 made signi!cant 
strides, o"setting the larger 
!rms’ backslide.

Women among Highest Compensated Executives by Industry

Percentage of Director Seats Held by Women

Note: Continental Airlines dropped out of the FORTUNE 500 due to acquisition by United. They had a stellar 
percentage with over 22 percent of their board seats filled by women. This, in addition to four new entrants 
with no women on their boards, caused the percentage to decline year over year.
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Dallas/Ft. Worth

Houston

Other

Texas

National

10/186 

2010 2011

0% 2% 4% 6% 8% 10% 12% 14% 16% 18%

13.0%      46/354

13.0%      45/346 

9.3%      41/439

9.5%      42/443

8.0%      8/100

7.7%      8/104

10.6%      95/893

10.6%      95/893

16.0%      794/4,963

15.8%      800/5,053

There has been almost no 
movement in the percentage 
of board seats held by women. 
Houston made a small gain 
o"set by companies within 
smaller metropolitan areas.

Energy

Consumer Markets

Technology/Telecom

Industrial Markets

Financial Services/Insurance

Other

Texas

National

2010 2011

0% 2% 4% 6% 8% 10% 12% 14% 16% 18% 20%

7.3%      29/400

7.2%      31/429

13.3%      22/165

15.5%      22/142

17.9%      13/98

18.3%      13/71

9.8%      6/61

10.0%      7/70

13.2%      9/68

15.8%      9/57

11.9%      12/101

10.5%      13/124 

10.6%      95/893

10.6%      95/893 

16.0%      794/4,963

15.8%      800/5,053 

Those industries making gains 
in percentage of board seats 
held by women, largely did 
so because of fewer board 
seats this year, not due to a 
meaningful addition of women 
to their boards. The industrial 
markets are an enigma, since 
every single company in the 
category has exactly one 
female board member and zero 
female executives. Consumer 
markets, technology/telecom 
and !nancial services/
insurance continue to beat the 
average for Texas, while the 
energy industry lags far behind.

Percentage of Board Seats Held by Women by Region

Percentage of Board Seats Held by Women by Industry

Note: National is FORTUNE 500 only

Note: National is FORTUNE 500 only
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Texas FORTUNE 500

Texas FORTUNE 501–1000

0% 5% 10% 15% 20% 25% 30% 35% 40% 45% 50%

22.4%      

29.2%      

50.0%       

43.5%

Nationwide FORTUNE 500

Texas FORTUNE 1000

12.3%

12.1%      

36.1%       

36.2%        

2010 2011

0% 0.5% 1.0% 1.5% 2.0% 2.5%

2.2%         2010 

2.0%        2011

Unfortunately, this Texas trend 
is not headed in the right 
direction. Women of color 
lost ground during 2011 with 
regard to board seats.

Percentage of Companies with No Women Directors

Percentage of Board Seats Held by Women of Color
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Company

2011 

FORTUNE 

Rank

Total Number 

of Top 

Executives

Number of 

Top Female 

 Executives

Total 

Number of 

Directors

Total Number of Female Directors

Exxon Mobil 2 5 0 11 1 Marilyn Carlson Nelson

&RQRFR3KLOOLSV 4 6 0 14 3 5XWK�+DUNLQ��.DWKU\Q�7XUQHU��9LFWRULD�7VFKLQNHO

$7	7 12 5 0 13 4 -R\FH�5RFKH��/\QQ�0DUWLQ��'U��/DXUD�'��7\VRQ�� 
3DWULFLD�8SWRQ

Valero Energy 24 6 1 10 1 'U��6XVDQ�.DXIPDQ

Marathon Oil 29 5 1 12 1 'U��6KLUOH\�-DFNVRQ

'HOO 41 5 0 12 1 -XG\�/HZHQW

Sysco 67 6 0 12 4 3K\OOLV�6HZHOO��-DFTXHO\Q�:DUG��1DQF\�1HZFRPE�� 
'U��-XGLWK�&UDYHQ

(QWHUSULVH�3URGXFWV�3DUWQHUV 80 5 0 5 0

3ODLQV�$OO�$PHULFDQ�3LSHOLQH 99 6 0 8 0

AMR 118 6 1 13 2 $QQ�.RURORJRV��'U��-XGLWK�5RGLQ

Fluor 124 5 0 12 3 'U��6X]DQQH�:RROVH\��5RVHPDU\�%HUNHU\��3DXOHWW�
Eberhart

Tesoro 128 6 1 8 0

Kimberly-Clark 130 5 0 13 3 'U��0DH�-HPLVRQ��/LQGD�5LFH��1DQF\�.DUFK

+DOOLEXUWRQ 144 5 0 11 2 'U��1DQFH�'LFFLDQL��'HEUD�5HHG

-&3HQQH\ 146 6 1 11 3 0DU\�%HWK�:HVW��*HUDOGLQH�/D\ERXUQH��&ROOHHQ�%DUUHWW

%DNHU�+XJKHV 170 5 0 13 1 &ODLUH�*DUJDOOL

7H[DV�,QVWUXPHQWV 175 5 0 11 4 'U��5XWK�6LPPRQV��3DPHOD�3DWVOH\��&DUULH�&R[��
&KULVWLQH�:KLWPDQ

:DVWH�0DQDJHPHQW 196 6 0 8 1 'U��3DVWRUD�&DIIHUW\

National Oilwell Varco 202 5 0 8 0

'HDQ�)RRGV 203 8 0 10 2 -DQHW�+LOO��'RUHHQ�:ULJKW

Southwest Airlines 205 5 1 11 1 1DQF\�/RHIIOHU

Apache 206 6 0 11 1 3DWULFLD�*UDKDP

$QDGDUNR�3HWUROHXP 223 5 0 9 2 3DXOD�5H\QROGV��3DXOHWW�(EHUKDUGW

KBR 242 5 1 7 0

*DPH6WRS 262 6 1 11 1 Stephanie Shern

7HQHW�+HDOWKFDUH 266 5 1 10 2 .DUHQ�*DUULVRQ��%UHQGD�*DLQHV

:KROH�)RRGV�0DUNHW 273 5 1 11 2 *DEULHOOH�*UHHQ��6WHSKDQLH�.XJHOPDQ

&HQWHU3RLQW�(QHUJ\ 279 5 0 13 2 -DQLHFH�/RQJRULD��6XVDQ�5KHQH\

+ROO\ 289 5 1 7 0

Kinder Morgan 294 5 1 11 0

:HVWHUQ�5HILQLQJ 298 6 0 8 1 Carin Barth

(QEULGJH�(QHUJ\�3DUWQHUV 309 6 0 7 1 0DUWKD�+HVVH

Calpine 349 5 0 8 1 'HQLVH�2
/HDU\

Energy Transfer Equity 351 6 0 9 0

Commercial Metals 361 5 0 10 1 'RURWK\�2ZHQ

&DPHURQ�,QWHUQDWLRQDO 375 5 0 9 0

(2*�5HVRXUFHV 377 6 1 7 0

Celanese 388 5 1 9 1 )DUDK�:DOWHUV

&&�0HGLD�+ROGLQJV 391 6 0 12 0

'U�3HSSHU�6QDSSOH�*URXS 404 6 0 9 2 3DPHOD�3DWVOH\��$QQH�6]RVWDN

*URXS���$XWRPRWLYH 413 5 0 7 1 Beryl Rath

Targa Resources 416 6 0 7 0

Spectra Energy 441 5 1 11 1 3DPHOD�&DUWHU

Atmos Energy 473 5 0 13 1 Nancy Quinn

(O�3DVR 481 5 0 12 1 Ferrell McClean

RadioShack 492 5 1 7 1 (GZLQD�:RRGEXU\

NuStar Energy 497 5 1 6 0

A Roll Call of Texas FORTUNE 1000 Companies
:RPHQ�%RDUG�'LUHFWRUV�������DV�RI�2FWREHU����������
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Company

2011 

FORTUNE 

Rank

Total Number 

of Top 

Executives

Number of 

Top Female 

 Executives

Total 

Number of 

Directors

Total Number of Female Directors

'�5��+RUWRQ 499 4 1 7 0

FMC Technologies 518 5 0 11 2 &DUROLQH�'HYLQH��&ODLUH�)DUOH\

CVR Energy 529 5 0 9 0

0HWUR3&6�&RPPXQLFDWLRQV 530 5 0 7 0

Flowserve 535 5 0 11 1 *D\OD�'HOO\

Quanta Services 542 5 0 11 0

7HPSOH�,QODQG 557 5 0 10 1 Cassandra Carr

6XVVHU�+ROGLQJV 577 5 0 7 0

Torchmark 596 5 0 10 1 Jane Buchan

%ULQNHU�,QWHUQDWLRQDO 631 6 0 9 2 +DUULHW�(GHOPDQ��&HFH�6PLWK

:HVWODNH�&KHPLFDO 635 5 0 7 1 'RURWK\�-HQNLQV

/HQQR[�,QWHUQDWLRQDO 651 6 0 11 1 Janet Cooper

$PHULFDQ�1DWLRQDO�,QVXUDQFH 654 6 0 9 1 )UDQFHV�0RRG\�'DKOEHUJ

Noble Energy 665 5 1 9 0

6DOO\�%HDXW\�+ROGLQJV 681 5 0 11 2 .DWKOHHQ�$IIHOGW��0DUWKD�GH�/RPEHUD

$OOLDQFH�'DWD�6\VWHPV 693 5 0 8 0

Rent A Center 702 5 0 8 1 3DXOD�6WHUQ

3LRQHHU�1DWXUDO�5HVRXUFHV 716 5 0 10 0

Comerica 721 5 2 10 2 Jacqueline Kane, Nina Vaca

Southwestern Energy 729 6 0 9 0

Southern Union 750 5 1 9 0

([WHUUDQ�+ROGLQJV 755 5 0 9 1 Janet Clark

2LO�6WDWHV�,QWHUQDWLRQDO 767 5 1 9 1 Cindy Taylor

Benchmark Electronics 769 3 1 7 2 /DXUD�/DQJ��%HUQHH�6WURP

'<1(*< 791 5 1 6 1 3DWULFLD�+DPULFN

+&&�,QVXUDQFH�+ROGLQJV 797 6 0 11 3 -XG\�%R]HPDQ��/HVOLH�+HLV]��'HERUDK�0LGDQHN

*HQRQ�(QHUJ\ 807 9 0 10 1 /DUHH�3HUH]

$GDPV�5HVRXUFHV�	�(QHUJ\ 822 4 1 5 0

6HUYLFH�&RUS��,QWHUQDWLRQDO 826 5 0 11 0

7ULQLW\�,QGXVWULHV 827 6 0 12 1 'U��'LDQD�1DWDOLFLR

&LQHPDUN�+ROGLQJV 832 5 0 10 0

0HQ
V�:HDUKRXVH 843 5 1 8 0

*HQHVLV�(QHUJ\ 845 5 1 11 1 6KDULO\Q�*DVDZD\

Fossil 865 6 1 9 2 Elaine Agather, Elysia Rausa

Kinetic Concepts 867 6 2 11 1 Catherine Burzik

'UHVVHU�5DQG�*URXS 889 5 0 8 1 Rita Foley

'HQEXU\�5HVRXUFHV 895 5 0 9 0

2FHDQHHULQJ�,QWHUQDWLRQDO 896 5 0 6 0

BMC Software 899 5 1 10 1 .DWKOHHQ�2
1HLO

Newfield Exploration 913 5 0 11 2 3DPHOD�*DUGQHU��-XDQLWD�5RPDQV

&URZQ�&DVWOH�,QWHUQDWLRQDO 914 5 0 11 1 Cindy Christy

Rowan 935 6 0 11 0

Crosstex Energy 944 5 0 7 0

,QVSHULW\ 966 5 0 8 0

73&�*URXS 977 5 0 7 0

6WHZDUW�,QIRUPDWLRQ�6HUYLFHV 985 6 0 9 2 &DWKHULQH�$OOHQ��/DXULH�0RRUH

Valhi 992 5 0 7 0
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InterOrganization Network Advances 
the Cause
7%&�LV�D�PHPEHU�RI�D�QDWLRQDO�RUJDQL]DWLRQ��,QWHU2UJDQL]DWLRQ�
1HWZRUN��,21���ZKLFK�LV�PRYLQJ�WKH�LQLWLDWLYH�WR�DGYDQFH�
women to the board room on a national basis. Formed in 2004, 
WKH�,21�FRQVLVWV�RI����UHJLRQDO�RUJDQL]DWLRQV�LQ�WKH�8QLWHG�
States representing more than 10,000 women in business 
DFURVV�D�ZLGH�UDQJH�RI�LQGXVWULHV��7KURXJK�,21��WKHVH�ZRPHQ�
combine their energies in advocating the advancement of 
women to positions of power in the business world, especially 
to boards of directors and executive suites.

2QH�RI�,21oV�VWUHQJWKV�LV�FKDUDFWHUL]HG�E\�WKH�PDQ\�
accomplished women represented across its 14 member 
organizations. TBC joined in 2010.

,21�DQG�LWV�PHPEHUV�DQQXDOO\�FRQGXFW�EHQFKPDUNLQJ�DQG�
periodic tracking of women directors and executive officers of 
public companies based in their respective regions, publishing 
key research findings and encouraging comparisons across 
UHJLRQV��7KH�UHVHDUFK�GDWD�WKDW�,21oV�PHPEHUV�SXEOLVK�SURYLGH�
both breadth and depth of information that is not available 
anywhere else.  

www.ionwomen.org

Alabama
Watermark
www.wearewatermark.org

California
Watermark
www.wearewatermark.org

Florida
Women Executive Leadership
www.womenexecutiveleadership.com

Georgia
The Board of Directors Network
www.boarddirectorsnetwork.org

Maryland
Network 2000
www.network2000md.org

Massachusetts
The Boston Club
www.thebostonclub.com

Michigan
Inforum 
www.inforummichigan.org

Minnesota
Minnesota Women’s Economic 
Roundtable
kayn@netman.com

Missouri
The Central Exchange
www.centralexchange.org

New York
Financial Women’s Association of New 
York
www.fwa.org

Pennsylvania
The Forum of Executive Women
www.forumofexecutivewomen.com

Tennessee
CABLE (Nashville)
www.nashvillecable.org

Texas
The Board Connection
www.theboardconnection.org

Wisconsin
Milwaukee Women inc
www.milwaukeewomeninc.org

Advancing Women  
           to the Boardroom



For information about The Board Connection

General questions about TBC:
0HOLVD�'HQLV
.30*�//3
����1��+DUZRRG
Suite 3100
'DOODV��7;������
214-840-2451
mdenis@kpmg.com

Membership questions about TBC:
.HOO\�0F'RQDOG
Rave Cinemas
2101 Cedar Springs Road
Suite 800
'DOODV��7;������
kmcdonald@ravecinemas.com

www.theboardconnection.org

��7KH�%RDUG�&RQQHFWLRQ��$OO�ULJKWV�UHVHUYHG�������'$/


